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WEBINAR  

 

#SMARTWORKING 
SMART WORKING: YES, BUT WITH JUDGEMENT! 

NEW POLICIES, SAFETY AND FOCUS ON THE GOALS 
 

March 15, 2022 – from 3:00 pm to 4:30 pm 
 

The state of emergency due to Covid 19 will end on March 31, 2022, and the remote work (or smart 
working) will no longer be just a mean to facilitate social distancing by choice of the employer. The 
rules change and an individual agreement between the employer and the single employee will be 
mandatory. 
How do collective bargaining agreements work? What kind of safety is guaranteed when working 
from remote? What are the opportunities to consolidate new mindsets and approaches to work?  
 

NEW CONTRACTUAL SCENARIOS AND PROCEDURES  
TO DEAL WITH THE POST-EMERGENCY. COLLECTIVE BARGAINING AGREEMENTS YES OR 

NOT? WHAT KIND OF WORKING TIME SHOULD BE ADOPTED? 
Avvocati Elisa Mapelli e Mariano Delle Cave 

Counsel 

Gitti and Partners - Studio Legale Associato  

 

RISK ASSESSMENT IN SMART WORKING  
Ingegner Serenella Corbetta 

Consulente in Materia di Salute e Sicurezza sul Lavoro 
SeriPlus 

 

NEW NORMAL WAY AND NEW WORKING APPROACHES:  
WORK BY OBJECTIVES, OPERATIONAL TOOLS AND NEW SOFT SKILLS 

Dottoressa Monica Boni 
Ceo e Founding Partner 

WattaJob  

 

PLEASE REGISTER AT THE FOLLOWING LINK:  
HTTPS://ATTENDEE.GOTOWEBINAR.COM/REGISTER/6330974080670673419  

 

https://attendee.gotowebinar.com/register/6330974080670673419

